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Fiscal Policy – Equity Restitution Plan for  

School Systems Nationwide 
 

Based on my personal and professional experience, I would like to share some of my concerns 

about the legal expenses of school systems nationally and provide recommendations for all 

superintendents’ annual proposed operating and capital budgets. My fiscal policy will focus on 

the newly adopted equity policies, risk management, and accountability for legal costs associated 

with political and institutional racism. 

 

 In support of the equity policy, I advise that all school systems share with the public an 

itemized list of operating expenses related to racism and discrimination toward 

employees and students such as appeal hearings, discrimination claims, grievance cases, 

resignations, employees’ absenteeism, hiring external hearing officers, and other legal 

contractors, as well as, office supplies. (i.e. especially paper, ink, and postage expense.) 

 

 In addition, I highly suggest that all school systems make available to the public how 

many cases in the past four years were related to racial and social discrimination and 

provide taxpayers with a visual representation (i.e. pie graph or bar chart) of how those 

actual legal expenses affected the superintendent’s proposed operating and capital 

budgets. 

 

 Also, I am recommending that all superintendents’ budget team members generate a cost 

and benefits analysis with projecting how potential legal settlements can fiscally impact 

school system’s annual budgets. A cost analysis would allow education leaders to 

measure financial data in direct correlation to inequities within the school system. 

Furthermore, school demographics and zip codes will be other measurement tools to 

determine if racial and social factors were based on the decisions made by the local 

education boards. In turn, this data analysis will determine how effective the school 

system’s equity policy is by evaluating the legal expense reduction each year as fair 

amendments to equity related policies are made and enforced throughout the entire school 

system. 

 

 So let’s inform the public about how the school system’s employees and executives use 

taxpayer’s money to execute race motivated offenses or show departmental or zoning 

favoritism with how they allocate the school system’s funds. These biased economic 

decisions can be an expense to local communities and not an effective investment to the 

school system. 

 

 Racism is a costly risk management issue so how do superintendents’ and education 

leaders plan on disciplining unethical employees for fiscally impacting the reputation of 

their local school systems? Yes indeed, unethical or racist employees should be reported 

to the EEO office expeditiously. I, also, believe these individuals should help pay for the 

legal fees and punitive damages associated with their criminal acts so that the 

superintendent can spend his or her investment money appropriately. So my fiscal policy 

is to use the aggregate costs of legal cases to determine the calculated amount that will be 

garnished from the unethical employee’s wages each pay period. Then, the garnished 
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amounts will be deposited into a restitution or equity fund in order to pay the victims of 

the hate crime and to reimburse the school system for violating equity related policies.  

This equity restitution plan will transfer the school system’s legal expenses directly to the 

employees who caused the political or racial dilemma; thus, the loss operating expenses 

will, in fact, be replenished and reinvested back into the school system’s initiatives. 

 

 It is vital to ensure that executives and administrators are not misusing their power 

causing other people mental, emotional, physical, and financial grievance. Also, it is very 

critical that superintendents establish effective protective systems through his or her EEO 

Office for employees or parents who choose to speak out about their racial or social 

mistreatment, which is their legal civil right. As a nation, we definitely need preventive 

measures for retaliation in order to protect those who choose to advocate for themselves 

and their loved ones. 

 

 Lastly, this plan supports Superintendent's Policy 0200, Precepts, Beliefs, and Values of 

the Baltimore County Public Schools system. Item G. of this policy states: “We respect 

the worth of all individuals, value diversity, and vigorously address equity issues.” So 

this equity restitution plan is an example of how you can prevent students and employees 

from experiencing racial retaliation or any other mistreatment in terms of the allocation 

of educational resources.  

 

As an education leader, I purposefully created this plan to help correct unprofessional 

behaviors and unfair political decisions that have become a major expense to school systems. 

Therefore, I would like to assist national school systems with saving money and investing in 

positive outcomes for both students and teachers! Nonetheless, education leaders for 

centuries have ignored the importance of all people’s civil rights, along with the state and 

federal codes associated with racial retaliation, racial intimidation, along with, job and school 

discrimination. These human and civil rights are violated every day in someone’s community 

across America. However, racism is unconstitutional, which legally means there is a price to 

pay for punitive damages to all that have been affected by it. Therefore, my fiscal policy will 

definitely reduce the amount of legal cases and punitive damages that the government, 

education systems, and corporations would have to face on an annual basis if adopted. As a 

result, this policy will guarantee equal opportunity and respect for all citizens. Thank you for 

reading my analysis on how racism can play a financial role in the superintendent’s annual 

budget spending and enforcing this concept as a national law. 
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Similar Policies Adopted by Other Local School Systems 

Quote Retrieved From Board of Education 0200: Precepts, Beliefs, and Values of the Baltimore 

County Public Schools 

Source: https://www.bcps.org/system/policies_rules/policies/0000Series/POL0200.pdf 
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